
 Prisoner pay cuts 
The Correctional Service of Canada (CSC) has recently 

implemented significant cuts to prisoners’ pay. 

Unfortunately, the Corrections and Conditional 

Release Regulations (CCRR) allow CSC to make 

deductions for the costs of food, accommodation and 

work-related clothing provided by CSC to prisoners.  

If your pay cut interferes with your ability to meet:  

 your basic needs,  

 family or parental responsibilities, or  

 the objectives in your correctional plan,  

you can apply to the Warden for a reduction or waiver 

of your pay deduction (see s. 104.7 of the CCRR). Ask 

the Warden to give you a written response.  

You can also file a third level National grievance 

about the pay cuts. If you feel that prisoners were not 

consulted enough, you can include that in your 

grievance. CSC is required to give prisoners a chance 

to say how these kinds of decision will affect them 

under s. 74 of the Corrections and Conditional 

Release Act (CCRA).  

You also might want to make a complaint to the 

Correctional Investigator and ask him to 

investigate the impact of the pay cuts on prisoners 

and whether CSC consulted enough with prisoners 

under s. 74 of the CCRA.  
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This publication contains general information only.  

Each situation is unique. Law and policy can also 

change. If you have a legal problem, contact  

Prisoners’ Legal Services by getting a referral from the 

Legal Services Society (1-888-839-8889) and then 

calling Prisoners’ Legal Services at 1-866-577-5245. 
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